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I . Introduction and fieri era1, JnforTOt;lon 

This ^el^-asses&ment quide is designed to help financial aid offices 
review their policies . p-ocedures, and practices to detennine if they are in 
Sinanca^ith Title IX regulations. The qyistlMmire addresses Use f to 
both the proportions of aid recsiyed by mm and women, as well as the inbtnu= 
tion's prevailing policies t-itiich deteraine those proportTOTis, 

Title IX reguUtioriS reqiiire that m Institution's self-assessment 
meet these basic, requirements;: 

1 The s^»lf-asspssment must evaluate the current policies 
of an institution to determine If the effects of these 
policies are discriminatory or the basis of sex. 185.3, ci) 

2. The self-assessmertt must aid the institution in modifying 
any current discriminatory policies. (B6.3, cii) 

3 The self-assessment should indicate ways in which the_ 
institution can reeiediat& the past effects of discnmin- 
atory policies. {86.3* a) 

4. The self-assessment must be complete by July B„ 197§. (86.1) 

5 The sPlf-evaluation itself, along with proposals to modify 
policies and remediate the effects of noTi-csmpTfance must 
be available for review by the Departemeiit of rtieaVth, Edu- 
cation, and Welfare for at least three years avter t!he 
completion of the self-assessment.. (86.3, dj 

6. The results of each institution's sel f-assessmenit m^st be 
made available to the campus community through vts Title 
coordinator,, (86,3, d) 

Because of the diversity of institution's and financial _ aid programs, 
the self-assessment guide fs designed to address a broad population and vanity 
of situation' the guide may, therefore, deal wth some issues and pragrams 
ww rarrnoi relevant to a particular institution., /urtheraore, some ins Uu^ 
tions may experierjce greater difficulty than others i;, retnepng "ef^sary 
information. For these reasons, it is suggested that the pide he adopted to 
the needs of each institution, 

The fonowing general Imforaation will help financial aid offices 
gain an cverview of Title IX requirerifnts; 

Except under certain conditions, in provfding financial 
assistance to any of its students, an institution CfecTpientJ 
shall not: 

1 Provide different amounts or types of assistance, limit 
eligibility for assistance, apply different criteria* 
or otherwise discriminate on the basis of sex, |86.37, a {]}) 
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2 Assist any foundation, trust, agency, orgamzatlon or 
person which provides financial assistance to any student 
in a manner which discriminates on the basis of sex. (86.3/, 
a (E)) 

Financial aid estabHshad by certain legal instrunierits: 

1 A recipient may: '.dminister or assist in the adminis- 
tration of scholarships, fellowships, or other forms of 
financial assistance established by a domestic or foreign 
will, trust, bequest, or similar legal instrument or by 
acts of a foreign government which require that such 
award be made to fflembers of a particular sex. (86.37 (bj) 

PROVIDED: The overall effect of the awarding of sex- 
restricted schol arshlp'sTfeTTowshi ps . and other foms of 
financial assistance does not discriminate on the basis 
of sex, (86.37 (b)) 

E. To insure nondi scrltninatory awards, recipients sihall 
develop and iniplement procedures by which: 

a. Students are seltcted for awards on the basis 
of non-discriminatory criteria and not on the 
basis of the avanabnity of funds restricted 
to members of a particular sex. (86.37 (b) 21) 

b. Appropriate sex-restricted scholarships, fellow- 
ships, or other forms of financial assistance 
are allocated to each studint on the basis of 
non-discriminatory criteria. (86.37 (b) 2'ti) 

c No student is denied the award for which he or 
she was selected becausi of the absence of a 
scholarship, fellowship, or other form of finan- 
cial assistance designated for a member of that 
student's sex. (86.37 (b) 211 i) 



etic Scholarships 

1 Where men are afforded opportunities for athletic scholar- 
ships,, the final regulation requires that women also be 
afforded these opportunities. Speciffcally, the regulation 
provides : 

'To the extent that a recipient awards athletic 
scholarships or grants-in-aid, it myst provide 
reasoinable opportynities for such awards for mtmbers 
of each sex in proportiffln to the number of students 
of each sex participating In Interscholastic or inter- 
collegiate athletics." (86.37 (c)) 

An instUutiion's application for funds must be accompanied by an 
assurance statement indicating that financial aid activities will be administered 
in compliance with Title IX regulations. (86.4 (a)) 
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A statement of assurance will be acceptable only if an Institution 
cotmits itself to the intent and regulations of Title IX as jnterpr|ted by 
throirector of the Office for Civil" Rights, Department of Health, Educauion, 
and Welfare (86.4 (a)). 

Financial Aid Offices may not discriminate on the basis of sex in 
their counseling responsibilities. Specifically, the assignment of wunselors 
to Ldents may not be based on sex. Furtherniore. the distribution of inforr^a. 
Uon during counseling sessions or the use of counseling materials may not 
discriminate on the basis of sex. (86.36). 
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II. Dernoqraphic Information 

The fonowing information should be collected prior to the actual 
self-evaluation and referred to in completing subsequent sections: 

1. What is the total student enrollment at your institution? _____ 

2. What is the total undergraduate enrollment? _ 

3. What is the total graduate enrollnient? ______ 

4. What is the total number of male undergraduates? — 
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a. What percent of the total undergraduate population is 
male? _ _ 

5, itiat is the total number of female undergraduates? ______ 



a. What percent of the total undergraduate population is 
female? _ 

6. What is the total number of male graduate students? . ■ --, 



a. What percent of the total graduate population is 



male; 



7. What Is the total number of female graduate students? 

a. What percent of the total graduate population is 
f emal e? _ 

8 What is the total number of students, both graduate and undergraduate, 
applying for financial aid at your institution? ___„ 

a. Of the total student population, what percent apply for 
financial aid? _______ 

b Of the total student population who apply for financial aid, 
what percent actually receive financial essistance.' 



c. What is the total dollar amount awarded? 



What Is the total number of males applying for financial aid at vour 
institution? 

a. nf the total male population, what percent apply for 
financial aid? 

b. What is the net financial need of male applicants? 



c Of the total male population applying for aid, what 
percent actually receive financial assistance? 

d. What is the total dollar amount awarded? _ — _ 



10. What is the total number of females applying for financial aid at your 
institution? 

a. Of the total female population, what percent apply for 

financial aid? ________ 

b. What is the net financial need of female applicants? 



c. Of the total femali population applying for aid, what 
percent actually receive financial assistance? , — 

d. What is the total dollar amount awarded? 

n. Identify all of the aid programs available to all students at your institu 
tion. (Respond below) 

12. What is the total dollar amount available in each of these programs? 
(Respond below) 

13. For each program, what is the dollar amount received by men? What is the 
dollar amount received by women? (Respond below) 

USE TH IS SPACE FOR YOUR RESPONSE S TO QUEST IONS 11 , 12, AND 13 

(12) (13) (13) 

TOTAL DOLLARS AVAILABLE AID TO MEN AID, ^0 WOMEN 



(11) 

PROGRAMS 

SEOG 
NDSL 
CWSP 
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n I . Publications and Informational Brochures 



3. 



Does your institution publish informational brochures, bulletins, catalogs, 
or applications which describe financial aid programs? — . 

Do these publications include a oredominantly displayed statement indi- 
cating that VDur institution does not discriminate on the basis of sex 
in the awardinq of financial assistance? — , _ , 

(Title U requires that such a notice be predominantly displayed on. such 

materials) . 

Do any of these publications include statements in the text or illustra- 
tions which suggest that vour institution treats applicants or students 
differently on the basis of sex? 

What are your institution's policies with regard to the distribution of 
infonnational brochures, catalogs, or applications? (Title IX requires 
that the same brochures and applications be equallv available to both 
sexes). 



Can you justify any inequities or inconsistencies 
cerning publications and infonnatlonjl brochures? 
position . 



in your policies con- 
Explain and support your 
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IV. Application Procedures and Policies. 



Although this section 1s directed primaHly toward the compliance of 
Institutionany authored applications, you should be aware that you are also 
responsible for discriminatory practices which resiilt from the use of nationally 
standardized financial statements. 

1. List the applications required by your institution from students applying 
for financial assistance. 



2 Of these applications, do those authored by your office include a statement 
specifying that your institution does not discriminate on the basis of sex 
in awarding financial assistance to students? _____ _ 

(Title IX regulations require that such a statement be predominantly dis- 
played on applications). 

3 Do the applications require information on marital or parental status? If 
yes, what Is the effect of using this information in the distribution of 
assistance? 



Do the applications request Information concerning the sex of the applicant? 
If yes, what is the effect of using this information in the distribution of 
assistance? 



Do the applications request inforrtiatlon which may indirectly reveal or imply 
an aopli cant's sex? For example, is information about activities, member- 
ships, or residence requested? Is this information In fact used to discern 
an applicant's sex? 
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6. Can you justi 
bution of the 

and support your position. 



ifv any inconsistencies or inequities in the content or distri- 
5 financial aid applications authored by your office? Explain 
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V. Need Analysis Forniat 



1. What need analysis sy5tem(s) is/are utilized by your institution in deter- 
mining financial need of aDplicants? 



2, Does your need analysis systeni discriminate on the basis of sex in its 
treatment of income? 

a. Is Income treated differently depending on the sex of 
the principal wage earner? _____ 

b. Is income treated differently in one parent families 
depending on the sex of the oarent? 

c. Is the sex of the parent taken into consideration in 
analyzing the Income of divorced or separated fami- 
lies? . 

d. Does your need analysis system discriminate in its 
treatment of income in other ways? Explain and sup- 
port your response* 



3. Does your need analvsis system discriminate on the basis of sex in its 
treatment of assets? 

a. Are assets treated differently in one parent families 
depending on the sex of the parent? _____ 

b. Is the sex of the parent taken into consideration in 
analyzing the assets of divorced or separated fami- 
lies? 



Does your need analysis system discriminate in its 
treatment of assets in other ways? Explain and sup- 
port your response* 
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4 Are adjustments mis to the computed parents' contribution dependlrg on the 
sex of the applicant or the sex of siblings in college? _____ 

5 Does your need analysis system discriminate on the basis of sex in Its 
treatinent of a student' s suimier savings, assets, benefits, or other reiour- 
ces? 

6. Does your need analysis system discriminate on the basis of sex in any other 
way l"n determl ning an applicant's -Financial need? ^ 

7, a) What is ^our institution's approved student budget for meri? _____ 

b) What 1s your Institj tion 's approved student budget for women? _______ 

8 Justify any inequities, inconsistencies, or Imbalances Mhlch exist inycur 
need analysis forfflat. Explain and support ^our pos1 tior. 



In view of the information and justifications .vou provided above, is the 
overall effect of ycur need analysi s pol Icles and practices di s cri mi ratory 
on the basis of sejcl If no-, explain and support yoUr position, f yes, 
explain your plans for resolution of non-conipl lance -in Section VUI. 
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VI. Aid Programs 

If your institution administers separate programs w^ch fall Into any 
of the following cfltigofies. the items should be answered for each individual aid 
program. 

VI-A Fellowships 

1. Does your institution offer fenowships? 

2. How many students apply for fellowship assistance? — _ 

a. How many applicants are men? 

b. What percent of the total male population apply for 
fellowships? ______ 



c, 



How many applicants are wonen? 



d. What percent of the total female population apply for 
fellowships? 

How many students actually rfficeive fellowship funds? _ 

a. How many recipients are men? , — . 

b. What percent of the total male population receive 
fellowship assistance? _ _ , 

How many recipients are women? — . 



c. 



d. What percent of the total female population receive 
fellowship assistance? _ 

What is the total dollar amount available to all students from all fenowship 
programs? _ _ 



a. 



What is the dollar amount received by men? 



b. What percent of the available fenowship funds are 
received by men? ' 

c. What is the dollar amount received by women? ______ 

d. What percent of the available fellowship funds are 
received by women? , + • 

5. What is the criteria used in determining who may apply for fellowship funds? 
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6. 



What is the criteria used In deteriDlning recipients of fellowship funds? 



7. In selecting recipients of fellowship assistance, are assumptions or dis- 
tinctions iiiade on the basis of sex? ____ — 

8 Justify any inequities, inconsistencies, or Imbalances in the statistical 
fnfor^atiS^ JoS reported In Items 1-4 above. Explain and support your 
position. 



Justify any inequities, inconsistencies, or inibalances in the infonnation 
fof reported ?n items 5-7 aboye concerning your policy in adrmmstenng 
fellowships. Explain and support your position. 



10 In view of the infonnation and justifications you provided above, is the 
oye^all effect of your policies and practices concerning fellowships d s- 
cSiat ry o th/basis of sex? If no. explain and support your position. 
If ^^es explain plans for resolution of non-compliance in Section VIII. 
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VI-B Scholarships 

1 Does vour institution administer schoUrsMps designating a particular sex 
* in a will., trust, or similar legal instrumentf (Single sex schoUrsmps) 

2. How many students applied for scholarship assistance? 

a. How many applicants are rnen? 

b. What percent of the total male population apply 
for scholarships? 

c. How many applicants are womenl 

d. What percent of the total female population apply 
for scholarships? _____ 

3. How many students actually receive scholarship funds? ^ — . 

a. How many recipients are men? 

b. What percent of the total male population receive 
scholarships? , 

c. How many recipients are women? 

d. • What percent of the total female population recitve 

scholarships? 

4. What is the total dollar amount available to all students for all scholar- 
ship programs? 

a. What is the total dollar amount received by men? 

b. What percent of the awailfible scholarship funds are 
received by men? 

c. What is the dollar aniount received by women? 

d. What percent of the available scholarship funds are 
received by women? ^ 

5. What is the criteria used In detennlning who may apply for scholarships? 
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6. What is the 



criteria used in determining redptents of scholarships? 



7. In selecting reciplefits of scholarship assistmce. are assumptiarts or dfs- 
tinctions made on the basis of sex? , 

a lustify any inpquitles, inconsistencies, or imbalances 1n fcte statistical 
inlormtfon ^aS reported In items 1-4 above. EKpUIn md support your 
position* 



9 Justify any inequities, inconsistencies, or imbalances in the i"fo^«t^on 
rep'ned in itiSs 5=7 concerning your policy in administanfvg scholarships. 
Ex-plain and support your position. 



10, 



In view of the Information and justifications you Provided above, is the 
iSprall effect of your Dollcies ani practices concermng scholarships d s- 
criminatory on the basis of sexf If no, support and explain ^ oo^itiw. 
fryes%^ain your plan for resolution of non-compliance rn Section VIII. 
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1, Does m\iT institution offer grants? 

2, How ffiany students apply for grant assistance? 

a* How many applicants are men? 



b. What percent of the total raale population apply 
for grants? _____ 

c. Ho^ nia;ny applicants are women? 



d. What ptrcent of the total female popylation apply 
for grants? __„_^ 

HotN many students actuany/ recti w grant funds? _ — _ 
a. How many recipients are men? _____ 



What percant of the total tiiale population receive 
grants? _____ 

c. How many recipients are women? 



What percent of the total feral e populationi receive 
- grants? _______ 

4. What Is the total donar afnount availabU to all students for all grant 
grams? _____ ^ 

a. What is th*:i dollar amount ^acelved by men? _____ 



b. What percent of the available grant funds arfe 
riceived by men? _ 

c. What Is the dollar amount received by wmen? 

d. What percent of the available grant funds are 
raceived by wmen? _______ 

S. What iis the criteria used in determining who may apply for grants? 
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6. What IS the criteria used in d'etenm'ning recipients of grants? 



7. In selecting recipients of grant assistance, are assuraptions or dlstisnc- 
tiiorns made on the basis of sex? 

8 Justify any inequities, inconsistencies, or imbalances in the statisticaT 
information you report&d in items 1-4 above. Explain and support your 
position. 



10. 



Justify anv inequities, inconsistencies, or Imbalances in the informatio;.) 
you reported in tteris 5-7 concerning your policies in adimriiistering grants 



In view of the information and Justifications you provided above, is the 
overaVl affect of your policies and practices concerning grants discnm- 
inatory on the basis of sex? If no, support and exp ain your Dosition. 
If yes explain your plan for resolution of non-conipl lance in Section vui 
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VI-D End-owmen ts 

1. Does your institution offer esidowtnents? „ 

2. How many students apply for endowment assistance? _„ 

a. How many appl'1 cants are men? 

b. What percent of the total male population apply for 
endowments? _ 

c. How miany applicants are wo-mew? 



d. --^ percent of the total female population apply for 
*-t£9MTients? 

How many students actually receive endnmefit funds? „ 

a. How many recipients are men? __ — 

b. What percent of the total male population receive 
erdowinents? 

c. How many recipients are women? — 



d. What percent of the total female population receive 
endowments? 

What is the total dollar amount available to all students for endowment pro- 
grams? _ 



What is the dollar amount received by men? 



b. What percent of the available endowment funds are 
received by men? 



c 



What is the dollar amount received by women? 



d. What percent of the available endowment funds are 
received by women? 

How many endowments are avail able at your institution? , — 



a. Of those available, how many endowments are 
restricted to male recipients only? _ _ 



b Of those available, how many endowments are 
restricted to female recipients only? 
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What Is the criteria used in determining who may apply for endowments? 



What is the criteria used in determining recipients of endowments? 



in selecting recipients of endowments, are assumptions or distinctions 
made on the basis of sex? _____ 

Justify any inequities, inconsistencies, or imbalances in the statistical 
iSfortSatiSJ; .ySu reported in items 1-5 above. Explain and support your 
position. 



Justify any inequities, inconsistencies, or Imbalances in the infonnation 
you reported in items 6^8 concerning your policies in administering 
endowments. Explain and support your position. 



In view of the infornatii 
ovc 
ci 
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VI -E Single Sex Scholarships 

1. Does your institution solicit, list, approve, publicize-, or otherwise pro- 
vide assistance or services to any foundation, aqency, trust, orqanizatlon , 
or person offering sex restricted financial aid in any of the following 
forms - scholarships, fenowshlps, assistantships, grants, loans, or employ- 
ment opportunities? , _ 

a. If yeSi what is the nature of such assistance or 
services. 



b. Is the overan affect of such assistance or service 
discriminatory on the basis of sex? ^ 

Does your institution provide any other type of assistance or service to 
such foundations, agencies, trusts, organizations or persons who discrim- 
inate on the basis of sex? For example, do you provide need analysis for 
processing of applications for funds from such agencies? 

Does the institution administer scholarships, fenowships, or other forms 
of financial assistance established by a domestic or foreign will, trust, 
bequest, or similar legal instrument which requires th ,t such awards be 
made to a member of a particular sex? - 

a. If so, how many legal instruments specify males only 
as recipients? 

b. What is the dollar amount of such legal Instrunients 
which specify male recipients only? 

c. How many legal instruments specify females only as 
recipients? , 

d. What Is the dollar amount of such legal Instruments 
which specify female recipients only? 

Are the recipients of these awards selected or Identified on the basis of 
criteria other than a student's sex? _„_„__ 

a. Identify the methods or criteria by which recipients 
are selected for these awards. 
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aUstancI deli gnated for a member of that student's particular sex? 

6. Has vour Institution made an attempt to secure additional funds from non- 
sex restricted sources? 

7 u the overall affect of the sex restricted scholarships, I®^l°^^5^'?^',°%f 
fHrn^of financial assistance discriminatory on the basis of sex? If 
JesfjusmylhelSu^^^^ and support your position. 



8. 



In view of the infomation and justifications you P^o^ded above, is the 
111 l^fort nf tfour Dolicies and practices concerning Single Sex scnoi 

in Section VIII. 
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VI-F Athletic Scholarships. 

1. Do you offer scholafships to athletes on a no-need basis? _ 

2. How many no-need athletic scholarships are received by men? 

a. What is the dollar amount? _____ 

3. How many, no-need athletic scholarships are received by women? 

a. What 1s the dollar amount? _____ 

4 What percent of the male population participating in i nter-conegi ate a 
are in receipt of need-based scholarships? 



What percent of the female population participating 
are in receipt of need-based scholarships? 



in inter-con eg i ate athletics 



TaHnti into consideration the percentage of the total female population parti ci- 
n t nl n nter-c ffeg ate athletics and the percentage of the total niale popu^ 
urio^^rlici5a"ng in inter^collegiate athletics, are scho arship monies (no 
heed) p?Sport Snately distributed to student athletes of both sexes? 



7 Taking into consideration the percentage 
Dating in inter-collegiate athletics and 
lation participating in inter-collegiate 
(need based) proportionately distributed 



of the total female poDulation parti c1- 
the percentage of the total male popu- 
athletics, are scholarship monies 
to student athletes of both sexes? 



ERIC 



24 



23 



In view of the Information provided above, is the overall effect of your 
DOlicies and practices concerning aid to athletes (need and no-need) discrim- 
inatory on the basis of sex? If no, explain and support your position. If 
yes, ekplain your plan for resolution of non-compHance 1n Section Vill. 
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VI -fi Student Employment 

1. What is the number of students working for your Institution? 

a. Of the population of students who mrk at your 
institution, what is the number of males? ______ 



Of the population of students who work at your 
institution, what is the number of females? 



2. Do you have a policy for selecting student employees? . 

3 What is this policy? Does this policy have the overall affect of discriminating 
aqainst one sex or the other in hiring practices? If there is no explicit 
pllicy reprding the selection of studeKt employees, how does the institution 
prevent or control discriminatory hiring practices? 



What is the number of student jobs available on your campus? _ Of the jobs 
available for student emplovees. are there categories of positions which are 
held predominantly by males or held predominantly by females? 



Of the jobs held predominantly by one sex. is reasonable opportunity available 
to members of the other sex for employment in those positions? _ 

Do vour hiring practices for student employees include different criteria for 
oSe sex than they do for the other? Does this policy or practice ead to the 
employment of more members of one sex than the other in certain job categones? 



7 Does your Institution list, solicit, approve, or otherwise publicize employnent 
opportunities for students which discriminate on the basis of sex? _ 
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If you provide students with job listings, do you include a statement of 
policy speclfving that your institution will not accept or list positions 
which' discriminate on the basis of sex? ______ 

Does your institution have a policy concerning pay rates for student 
employees? _ 

Is there a distinction made In the pay rates on the basis of sex? _ 

Does your Institution have job categories vMhich are held by both men and 
women for which one sex is paid less than the other? — 

Does your institution have employment criteria based on sex for student 
employees which affect hiring practices, pay rates, or advancement? _ 



If vour institution administers a Federal College Work-Study Program in 
cooperation with off=campus agencies, have you established a Drocedure to 
assure yourself that such agencies do not discriminate against students on the 

basis of sex? (Title IX Indicates that the institution must 

establish such a procedure) . 

Has your institution established a procedure to assure itself that campus_ 
supervisors of student employees do not discriminate on the basis of sex in 
hiring practices, pay rates, assignments of duties, or other aspects of stu- 
dent employment? ______ 

Justify any inequities, inconsistencies, or Imbalances In the infortnatlon you 
provided above concerning your institution's policies and practices in admin- 
istering student employment programs. 



In view of the Information and justifications you provided above, is the o 
all affect of the oolicies concerning student employment discriminatory on 
the basis of sex? If no. explain and support your position. If yes, expl 
your plans for resolution of non-compliance in Section VIII. 



H AssistantshiPS 

Does your Institution offer graduate or undergraduate assistantships? 

How many assistantshi p Dositions are available? 

How many students apply for assistantships? _ 

a. How many applicants are men? 

b. What percent of the total male population apply 
for assistantships? 

c. How many applicants are women? _ 



d. What percent of the total female population apply 
for assistantships? ____„_. 

How many students actuany receive assistantship positions? 

a. How many recipients are men? _ 

b. What percent of the total male population receive 
assistantships? ______ 

c. How many recipients are women? 



d. What percent of the total female population receive 
assistantships? 

What is the total dollar amount available to students from all assistantship 
programs? ______ 

a. What is the dollar amount received by men? 

b. What percentage of the available assistantship funds 
are received by men? 

c. What is the dollar amount received by women? _____ 



d. What percentage of the available assistantship funds 
are received by women? 

What is the criteria used in determining who may apply for assistantships? 
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7. What is 



the criteria used in determining recipients of assistantship funds? 



In selecting recipients of asslstantshlps , are assumptions or distinctions 
made on the basis of sex? 

Are certain types of assi stantshi p positions at your institution held pred^^^ 
inantly by one sex rather than the other? If yes, explain the imbalances. 



10. Among asslstantship recipients, is there equal opportunity in different Job 
categories? - 

n lustifv any inequities, inconsistencies, or Imbalancas in the statistical 

?nloJ^atl5n you reported in Hems 2=5 above. Explain and support your oosUion. 



1? Justify anv inequities, Inconsistencies, or Imbalances in the information you 
reported i^ ^t your policy in administiring assistantships. 

Explain and support your position, 
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In view of the information and justifications .you provided above, is the 
overall affect of your policies and practices concerning assistantships 
discriminatory on the basis of sex? If no, explain and support your posi- 
tion. If yes, explain your plan for resolution of non-compliance in 
Section VHI, 
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VI-I Loans 



1. Does your institution administer loan programs? 

2. How many students apply for loan assistance? _ 

a. How many applicants are men? 



What percent of tfie total male population apply 
for loans? 

How many applicants are women? _ 



d. What percent of the total female population apply 
for loans? _______ 

How many students actually receive loan funds? 

a. How many recipients are men? 



b. What percent of the total male population receive 
loans? _ 

c. How many recipients are women? 
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d. What percent of the total female population receive 
loans? _____ 

What is the total dollar amount available to all students for all loan pro- 
grams? 

a. What is the total amount received by men? _____ 

b. What percent of the available loan funds are 
received by men? 

c. What is the total amount received by women? _ 

d. What percent of the available loan funds are 
received by women? ______ 

What is the criteria used in detertnining who may apply for loans? 
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What is the criteria used in determining recipients of loans? 



In selecting recipients of loan assistance, are assumptions or distinctions 
made on the basis of sex? - 

Justify any inequities, Inconsistencies, or imbalances in the information 
you provided in items 2-4 above. Explain and support your posmoo. 



Justify any inequities, inconsistencies, or imbalances in the information 
you provided in items 5=7 concerning your policies 1n administenng loans. 
Explain and support your position. 



In view of the information and justifications you provided above, is, the 
overall affect of your policies and practices concerning discnm na- 

tory on the basis of sex? If no, explain and support your position. f 
yes explain your plan for resolution of non-compliance in Section VIII. 
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VII. Evaluation and Complya nc Q with Title IX R eguJitlons^ 

This section of the <;e1f-assessmerit is designed to help summarize and 
evaluate the findings of the questionnaire. By reviewing your responses to the 
previous sections / you should now be able to oatemine the e>^tf ^ o^^^f ^1"!^^- 
tutlon's compliance or non-compliance with tHa intent and regulations of Title IX. 

Answers to the ■^allowing questions should reflect, in summary form, 
vour conclusions in each of the Drevious sections. 

1 . Publications and Informational BrQChur es__ 

Do the policies and procedures governing the publication' and distribu- 
tion of informational brochures adhere to Title IX regulations? You 
must now be able to justifv any inconsistencies in the content and 
policies concerning these publications which are based on a student s 
sex.. Support your position. 



2. Application Procedures and Policies 

Do your policies and procedures concerning all aspects of applications 
adhere to the regulations of Title IX? If you believe that you are in 
compliance with Title IX, you must now justify any inconsistencies in 
processing applications which are based on a student s sex. Support 
your position. 
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3. Need Analysis Format 

Dc your policies and procedures concerning need analysis comply with 
Title IX? Justify any Inconsistencies based on sex and support your 
position . 



4. Aid Programs 



Do your policies and practices concerning the administration of your 
institution's aid programs adhere to the regulations of Title IX? 
You should now be able to determine which of your aid programs do or 
do not comply. If some programs contain inconsistencies based on sex, 
you must flow' Justify these and support your position that you are in 
compliance. Support your justification. 
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VIII. Resolution of Non-Compliar ice 

Title IX regulations require that discriminatory practices be addressed 
and revised to eliminate on-going discrimination and to remediate the past effects 
of such practices. This section of the seVf-assessment guide is intended to help 
institutions outline their plans to achieve compliance with Title IX. 

The following set of questions should be applied to the fourmajor 
areas in Section VII, "Evaluation and Compliance with Title IX Regulations". 

1 In evaluating your sel f -assessment, have vou determined that discriminatory 

practices exist which cannot be just1fied"or whose Justification is not support- 
able? List these Dolicies or practices under the following categories: 

a. Publications and Informational Brochures 



b. Application Procedures and Poj^icies 



c. Nedd Analysis Format 
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d. Aid Programs 



Brief! V outline your plans to address these discriininatory policies and explain 
how your new achieve compliance and remediate the past effects of 

di scriminati on. 



Public ations and Informational Brochures 



, . - ' 

b. Application Procedures and Policies 



c . Need Analysis Format 
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d. Aid Programs 



3. Estiniate the impact, in terms of time, cost, and personnel, required to imple 
ment the new policies, 

a . Publications and Inforrnational Brochure j 



b. Application Procedures and Policies 



c. Need Analysis Format 
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d. Aid Programs 
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